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AGENDA

July 7-8, 2011
New Market Skills Center

Tumwater, WA 

	Thursday July 7, 2011

A = Agenda Item includes Formal Board Action 
C = Agenda Item Includes Opportunity for Public Comment/Participation

	
	· NOTE: ALL MEETING TABS ARE AVAILABLE AT THE FOLLOWING WEBSITE + CLICK ON JULY 7-8, 2011

            www.pesb.wa.gov/meetings/paperless
	

	
	8:30 a.m. – 3:00 p.m. Bldg. D Lecture Hall
	

	8:30
	Call To Order  

· Pledge of Allegiance

· Consent Agenda
a. Agenda
b. Approval of PESB May 2011 Meeting Minutes
c. Lesley University: Approval to offer Early Childhood Education Endorsement
d. University of Washington-Tacoma: Proposal to offer Principal and Program Administrator Professional Certification     
	TAB 1

A

	8:45
	University of Washington-Tacoma: Request for Approval to offer Alternative Routes to Teacher Certification

· Mea Moore, Director, Educator Pathways
· The University of Washington-Tacoma (UWT) received approval to offer an alternative routes 3 and 4 program in science and mathematics. The program begins in the summer 2012 and offers candidates an array of intensive academic modules. Not all students will be required to complete all modules. Employing a “need-to-know basis,” the UWT’s model customizes each candidate’s requirements. As Route 3 and 4 participants who already possess college degrees, the candidates serve as teachers of record during the school year. They receive mentoring support from both the partner district and UWT. Online learning via the K-20 Network will be provided throughout the program for place-bound candidates. 
	TAB 2

A, C

	9:15


	Central Washington University: Request for Approval to offer Alternative Routes to Teacher Certification

· Mea Moore, Director, Educator Pathways
· Dr. James DePaepe represented Central Washington University’s Alternative Pathways to Teaching (APT) Online program as it received PESB approval. APT is unique as the state’s sole provider for Routes 2, 3 and 4 candidates in eastern Washington. It is also among Washington’s first hybrid models of intensive weeks on campus with online programming during the school year. Applicants will be recruited from rural districts for singleton endorsements in math, several sciences, special education, bilingual and English language learners. Case study and inquiry are the prominent instructional methods. APT starts June, 2012.
	TAB 3

A, C

	9:45
	University of Washington-Seattle: Request for Approval to offer Alternative Routes to Teacher Certification

· Mea Moore, Director, Educator Pathways

· The University of Washington-Seattle (UWS) received PESB’s unanimous approval for its first alternative routes program. in partnership with Teach for America (TFA) and the Seattle and Federal Way school districts, the UWS offers a residency-based model of teacher preparation for Route 4 candidates. Called University-Accelerated Certification for Teachers or U-ACT, the program’s core purpose varies from other alternative routes options. Rather than responding to districts’ perceived shortage needs, U-ACT supports Seattle and Federal Way’s goals of raising student achievement in low-performing schools. TFA corps members attend U-ACT’s five-week summer academy, apply for jobs, and, if hired, receive conditional certification to serve as teachers-of-record. During their year of paid teaching, TFA members receive district and university mentoring. if additional training is required, they attend a second summer academy. 

· Diverse public comment about the proposed U-ACT program was included in meeting materials. WACTE members interested in the impact of TFA teachers on student achievement can read contrasting research studies at Tab 4 Appendix A (in Seattle’s list of research) and the Stanford study which is Tab 4’s 1st Public Comment Attachment. 
	TAB 4

A, C

	10:15
	Break
	

	10:30
	Gonzaga University Site Visit Report

· Larry Lashway, Director, Program Support 
· Dean Jon Sunderland represented Gonzaga’s teacher education program as it received full approval with no areas of concern. Director Lashway said Gonzaga deserved accolades for components of Standards 1 and IV. Its multi-faceted and collaborative PEAB relationships were exemplary. Likewise, Gonzaga’s conceptual framework (CF) was not only written it was lived. The CF consistently appeared in program materials and processes and was enthusiastically articulated and embraced by all stakeholders. Evidence was found in joint community projects undertaken by candidates, faculty and cooperating teachers. Dean Sunderland observed that Gonzaga’s mission attracts those who seek coherence in their academic and personal lives.
	TAB 5

A, C

	10:50
	Whitworth University Site Visit Report

· Larry Lashway, Director, Program Support 

· Dean Dennis Sterner represented Whitworth University’s (WU) teacher, principal and counselor education programs as they received full approval with no areas of concern. Director Larry Lashway said the University deserved overall commendation for their thorough documentation of every standard. WU’s three programs also received exemplary ratings for Standard 1 regarding their PEABs involvement in collaborative program evaluation and improvement. WU’s teacher education program also received additional exemplary ratings in Standards III and IV. WU’s provision of multiple options for teacher candidates to work with diverse student populations was outstanding.  The program’s conceptual framework (CF) was integrated in program descriptions, throughout the curriculum and assessments. All stakeholders articulated and embraced the CF and faculty modeled its components in their classes and community collaboration. 
	TAB 6

A, C

	11:10
	Feedback to Board on the Pilot Offsite/Onsite Process

· Larry Lashway, Director, Program Support 
· Director Lashway commented that the new offsite / onsite program review process piloted at Gonzaga and Whitworth Universities during Spring 2011 is an improvement over prior procedures. PESB’s adoption of NCATE’s continuous improvement approach to program reviews seemed beneficial for all involved. There is an enhanced consistency in the approach to diverse institutions since the same format is used with each regardless of NCATE affiliation. The NCATE programs appear to value the combined PESB and NCATE review rather than undergoing two separate reviews. Also, the focus of former site visits was to find evidence whereas now it is to verify evidence. Since program documents are submitted six months before the site team’s arrival, the PESB can identify what may be lacking and the institution has time to respond more thoughtfully. This reduces the sense of urgency and anxiety for all involved. The Deans and Director in attendance agreed that on-site discussions are more substantive and helpful. 
· To improve the process, Dean Sterner suggested streamliniing documentation requests. WU created 500 documents yet some seemed irrelevant to the site team. Which documents are essential? How much evidence is needed and in what form?
· Dean Sunderland observed that many university, PEAB and school staff schedules were altered to accommodate both the NCATE and state review teams. He asked for clarification of he number of essential stakeholders needed for both sets of interviews so that duplicate demands on their time be eased.  
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	TAB 7



	11:30
	· General Public Comment – Dr. Pat Naughton, President of WACTE, read a resolution regarding student voice and student-based evidence. The resolution was developed by WACTE’s Policy and Resolutions Committee, chaired by Connie Lambert, WACTE President-Elect. The resolution documented concerns WACTE had regarding inclusion of student voice in the TPA. Since Pearson came on board as the TPA vendor, WACTE representatives meeting with Pearson, Stanford, and PESB had learned (1) assessment scoring might cost Washington candidates $50 more than others nationally ($350 vice $300); (2) turn-around time for assessments might take longer, lessening the amount of time available for remediation, and narrowing window for turn-in of assessments; and (3) national comparisons might be compromised because student voice would be distributed throughout Washington assessments. As a result, WACTE asked PESB, in collaboration with WACTE, to consider exploring alternatives for assessing student voice. 
NOTE: Ray Pecheone, lead TPA researcher at Stanford, downplayed all three items noted above during a phone-in session the following day. However, at this time, no price has been established officially and a definitive answer on the other two items will not occur until the field test and/or implementation.
	C

	11:45
	Lunch  WACTE MEMBERS’ FYI
Informal conversations with PESB staff led to the following observations regarding program design and site reviews:

1) There is a heightened interest in the ways programs address diversity. How are programs approaching diversity on campus and in the field? How are candidates immersed in meaningful diversity experiences? How are such experiences facilitated?  What outcomes are sought? Similarly, how do faculty address diversity in their classes and in the field? Do faculty have professional development plans in place to improve their diversity knowledge and skills? What outcomes are sought? How do faculty explain or model their diversity learnings with candidates? 

2) Questions exist about the quality of dual-endorsement options for candidates. What curricular and field experiences are provided to insure in-depth knowledge and skills acquisition in each endorsement area? What, if anything, is reduced or omitted programmatically to accommodate acquiring two endorsements? How does the program compensate for such omissions? Since about 90% of the new Teacher Performance Assessments are subject-area specific, how will candidates perform in any endorsement that received less emphasis? 
	 

	12:30
	University of Washington-Tacoma: Proposal to offer Superintendent Initial Certification 

· Coleen Putaansuu, Program Specialist
· The UWT proposal to offer superintendent certification was approved. The program will accommodate candidates seeking certification only or certification plus an Ed.D. degree. It uses a cohort- and campus-based model and will begin June 2012.
	TAB 8

A, C



	12:50
	Professional Growth Planning for Certificate Renewal and Continuing Education: Policy and Program Changes to Align and Support

· Coleen Putaansuu, Program Specialist

· Jennifer Wallace, Executive Director
· Currently, there are inconsistent WAC requirements for teachers, principals and educational staff associates (ESAs) regarding their respective professional growth plans (PGPs). Employed teachers who need to renew their professional certificates must use a PGP as of September  2012 and for principals/program administrators as of 2013. This session of the July meeting was dedicated to seeking Board members’ input into the numerous policy issues involved in the process and content of PGPs. Tab 9 PGP Policy Issues provides an overview of the current inconsistencies in PGP requirements and the policy questions that need to be resolved. Some Board members suggested it should be distinct from certification and evaluation, that feedback from more than one person would be valuable, and that the goals should be tied to explicit standards or benchmarks. 
	TAB 9

C

	1:45
	Restoration of Draft PGP Requirement for Completers of Residency Teacher Programs (WAC 181-78A-270(1)) 

· Larry Lashway, Director, Program Support
· The language requiring completers of residency certification programs to develop draft PGPs was inadvertently eliminated when Standard V was revised. The Board approved reinstating the PGP requirement with the following language change:

· All candidates shall exit the residency certification program with a draft PGP oriented toward the expectations for the professional certificate. 
	TAB 10

A, C

	2:00
	Break
                 www.pesb.wa.gov/meetings/paperless

	  

	2:15
	PESB FY ’11 Accomplishments and FY ’12 Budget 

· Jennifer Wallace, PESB Executive Director
· Executive Director Jennifer Wallace reviewed PESB’s five goals and related actions. Their 2011-2015 goals are to

· 1) Insure that educator preparation programs meet state’s students’ needs; 

· 2) Establish policy and systems support for educators throughout their careers; 

· 3) Facilitate improved educator and workforce data collection to inform policy; 

· 4) Provide policy and programmatic support to ESDs and districts; and 

· 5) Establish effective educator recruitment processes. 

· In looking to next year, it is important to the PESB that among other tasks they broker new relationships, attend conferences and meetings that inform their work as Board members, continue to work with institutions on the data MOUs, and that policy issues with the Teacher Performance Assessment be addressed. 
	TAB11

	3:00
	Recess
	

	5:00
	Work Session/Dinner River’s Edge Restaurant, Tumwater
	

	8:00
	Recess
	


	
	Friday July 8, 2011
	

	
	U8:30 a.m. – 1:15 p.m. Bldg. D Lecture Hall
	

	8:30
	Member Updates/Announcements
	

	8:45
	Teacher Performance Assessment Consortium (TPAC) Update and Timeline 

· Patti Larriva, Director, Educator Assessments
· PESB Director Patti Larriva, WACTE President Dr. Pat Naughton, UWS Professor and WACTE representative Dr. Cap Peck, and by phone representatives from Stanford and Pearson gave a brief history and overview of TPA efforts and next steps in policy considerations in our state. Ms Larriva said TPAC was funded by the Stuart Foundation from 9/09 – 9/11. Its Steering Committee included representatives from WACTE, Stanford U., PESB, & Pearson. Eight WA institutions piloted the TPA during the 2010/11 year. All will use it during the 2011/12 year. Dr. Peck said WA has done more & worked faster than any other state in US. The collaboration among all stakeholders represents an unprecedented paradigm shift in improving teacher education. Both Drs. Naughton and Peck emphasized the momentum of the institutions regarding the TPA and recommended that the current timeline remain.

· Institutions will receive streamlined TPA handbooks in late September, 2011. The materials incorporate learnings from bias, fairness and equity testing and from the 2010 pilot tests. 

· The revised materials are for 14 subject areas. They cover 80-90% of most teachers’ endorsements such as Elementary Ed., Mathematics, Science, Social Studies, History, English, & Reading. The low incidence endorsements in 19 other areas will be finalized later. 

· The Board and presenters discussed the following questions:

· Timeline and equity issues – Since all endorsement areas are not ready, such as special education, questions were raised about delaying the timeline. Alternatives were suggested such as using PACT and the generic parts of the TPA. Stanford consultants said that legal counsel determined that differences in certification requirements were allowable. 

· Cut scores – A five-point scale will be used to assess the rubrics. As of this time, six of the piloted endorsements have established benchmarks and cut scores. Another eight will be determined during the winter and spring of 2012. Other states have taken a year to identify cut scores. Board members emphasized the importance of passing scores reflecting novice, not experienced, teachers.

· Scorers – Pearson will supply training programs and will train and pay the TPA scorers. WACTE strongly recommends that faculty participate as scorers for program improvement purposes. Pearson expects to recruit nationally board-certified teachers, cooperating teachers, principals, and university faculty, though faculty will not score their institution’s candidates. There are questions about the compensation of the scorers that have not yet been resolved.
	TAB 12

C

	
	Teacher Performance Assessment Consortium (TPAC) Update and Timeline (CONT.)
· Patti Larriva, Director, Educator Assessments
· Student voice (SV) – Since WACTE has determined that student voice is an important component of the TPA, questions were raised about its impact on the cost, scoring and design.  Stanford said they preferred to integrate SV throughout WA’s version of the TPA. There would be some added cost with its benchmarking, but once included, they did not think it would take more than 15 minutes of additional scoring time. There is a goal to keep costs similar for scoring nationally. Pearson stated this added feature may limit the number of scorers while Stanford said they were comfortable with national board teachers scoring TPAs that included SV.

· Cost – Concerns were raised about the costs for TPA fees, benchmarking, scoring, etc., now that grant funding has ended.  The cost per candidate is currently estimated at $300 but this fee will likely be perceived as exorbitant by some. Some Board members were concerned about passing off the costs onto the most vulnerable, student teachers. 

· Mediation of those who do not pass – Questions were raised about what happens with those who do not pass the TPA. Is this a state or institutional issue? The Stanford team said in CA. the institutions put remediation plans into place that were approved by the state. Stanford will make some recommendations about remediation in 2012.

· Program design issues – WACTE institutions are grappling with the timing of introducing and requiring the TPAs to be completed. Time needs to be built into the programs to accommodate remediation if necessary. 

· These and any additional policy issues will continue to be addressed during upcoming PESB meetings during 2011/12.  
	

	10:15
	Amendments to WAC 181-79A-221, 223 and 250 Re: Deregulation of School Social Work Programs

· Corll Morrissey, Program and Partnership Specialist
· The UWS has ceased its preparation of school social workers June 30, 2011. Eastern Washington University, the sole state provider, will cease its program December 31, 2011.  The Board approved the following: School counselors who graduate from masters of social work programs may now apply to the ESDs for certification and OSPI will oversee their licensing. 
	TAB 16

A, C

	10:45
	Annual Reporting for Programs Authorized for Field Placement

· Cheryl Ricevuto, Program Specialist
· The Board recommended that the same data be collected in the annual reports for field placements from out of state programs as is currently required of in-state organizations. 
	TAB 14



	11:15
	Elimination of Requirement for Board Approval of Existing Approved Programs that are Being Extended to New Locations (WAC 181-78A-105(4))

· Larry Lashway, Director, Program Support
· The Board unanimously approved the elimination of the 2006 requirement that state-approved programs must seek PES approval before expanding to a new location.
	TAB 15

A, C

	11:30
	General Public Comment
	C

	11:45
	Lunch

                www.pesb.wa.gov/meetings/paperless

	

	12:30
	Proposed Changes In Requirements for Out-of-State Candidates (WAC 181-79A-150, 211, 257)

· Larry Lashway, Director, Program Support
· The Board approved the revised WAC language in Tab 17. It eliminates obsolete language and updates the rules so that applicants from out-of-state will be required to have completed a state-approved (removed college or university) program and has practiced for three years within the past seven. 
	TAB 17

A, C

	 1:15
	Adjourn
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