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Wednesday, January 13
1:00 Welcome and greetings – Steve Starkovich, Acting Provost, Pacific Lutheran University
*WACTE members were welcomed to Pacific Lutheran University by Acting Provost, Steve Starkovich.

*Attendees introduced themselves and shared “break” stories and good books

*Mike Hillis was thanked for organizing the meeting.

1:20 Meeting agenda – Pat Wasley, University of Washington- Seattle

*The agenda for the two days was introduced.

*All attendees were encouraged to meet with their legislators and also encouraged to request that their faculties and staffs to be in communication with their legislators.

*Overview on NCATE site visit protocols and expectations

+Pat is serving on a blue ribbon panel to define clinical preparation and develop principles and standards for accreditation.  Practicing teachers are included on this panel in addition to teacher educators. (meeting materials will be posted to the WACTE website)

+NCATE is discussing a switch from rotating accreditation panels to trained cohorts of evaluators.

+States will take responsibility for their own internal audits

+A growing belief is designating teaching as a clinical profession with broader requirements for the clinical portion.

+The report is due in May with implementation in fall 2010.

1:30 PESB update – Jennifer Wallace, Executive Director, Professional Educator Standards Board


*The state is continuing to pursue “Race to the Top” funding.



+Washington has no regulatory impediment to alternative routes.



+Proposed legislation will open teacher education to non-higher ed. entities.

+PESB will review and revise program standards as appropriate for teachers and principals.

+PESB will work to define alternative route as a statue definition.

+PESB will work to establish WAC criteria for principal alternative route programs.

+Proposed legislation would require all public institution teacher education programs to offer alternative routes.

*The PESB is working to meet the timeline for implementation of the new pre-service assessment of teacher effectiveness.  WA is currently participating in the development of the National Teacher Performance Assessment (TPA).  The TPA should fill the requirements for the state mandated pre-service assessment.

*Work continues on re-establishing HECB service regions with new purpose as a way to encourage accountability and dialogue about equal access.

*The PESB is working on a new data-driven regional reporting, dialogue, and workforce planning system (retooling, shortage areas, gaps)

*Minor modifications to current alternative route criteria are being explored (areas include fulltime mentor internships, routes for experienced para-educators, para-educators with BA degrees, individuals on provisional certificates).  These modifications would include standards-based Professional Growth Plans (PGP) and adequately trained mentors.

*A concern was raised by WACTE institutions that the state needs to make sure that a need exists before we develop programs in time of budgetary challenges.

*A question raised about how “other than higher ed.” providers would provide content area endorsements was answered:  most would partner with higher ed. institutions to accomplish this.  Other questions yet to be answered include reporting requirements, PEABs, site visits…. 

*The PESB has been responding to the requirements of 2261 by moving forward on the evidence-based pre-service assessment, the implementation of the ProTeach assessment, the determination of the length of residency before one must have one’s Professional Certificate, and the “Master Teacher” definition

+With regard to the “Master Teacher” definition, the focus needs to be on the role of the “master teacher”.  What would be the distribution and the career ladder.  This issue will probably be addressed by the Quality Education Council (QEC).

+Candidates are eligible for ProTeach at 1.5 FTE, and hopefully will complete by year 5.  The final expiration will be at year 9.  Teachers need to be informed about the changes and the role of e-cert needs to be defined.


*Cultural competency will be added to the Standard V expectations in May 2010.

*September 2011 site visit protocols reflect 2007 standards while September 2012 protocols will reflect the 2010 revisions. 

*Renewal of the NCATE partnership is still an unresolved issue.


+NACTE’s definition of “rejoinder” needs to be congruent with the state.

+The appeals process needs to be decided.  The state wishes to use the provision of the Administrative Procedure Act.

+Levels of approval need to be decided.

+Dennis Sterner commented that the voice of NCATE institutions needs to be heard as an integral part of the decision-making process

2:20 Cultural Competency – Mea More, Professional Educator Standards Board and Cherry Banks, University of Washington –Bothell
*The focus is preparing teachers for schools as they are and centers on the diversity of our schools today.

*Information can be found on the PESB website

*2261 requires that the cultural competency standards be implemented along a continuum of practice.

*The committee reviewed social justice issues along with the education issues.  The concept of reflective practice and self-awareness was emphasized.

*A calibrated curriculum was adopted January 2010 by the PESB.

*Bill 6673 regarding supporting ELL students contains recommendations for teacher preparation and professional development with 5 essential competencies (See the PESB website).  The PESB wants strongly worded language addressing knowledge and compliance for all constituencies within the school system and also an emphasis on steps to increase the diversity of the educational workforce.

2:30 Legislative Update – Bob Cooper, Evergreen Consulting (by phone from Olympia)


*Budgetary cuts will be coming for all the state universities.


*Budgetary cuts are being considered for need-based student grants.



+The governor is trying to find resources to keep these grants in force.


*Indirect effects of budget cuts include social services, health care, student performance.


*”Race to the Top” is driving much of the education agenda.


*The Quality Education Council is overseeing the implementation of HB 2261



+New pay structures are being considered  



+Discussion of allowing clock hours for the completion of ProCert is taking place.

*In addressing the achievement gap, cultural competency will be infused and aligned with enhanced monitoring.

*The focus on STEM continues.

3:20 Current and up-coming issues - Pat Wasley, University of Washington-Seattle


*New teacher performance-based assessment is in process

*WACTE had recommended to the PESB that the New York survey be adopted for the follow-up teacher preparation survey.  The PESB adopted a shorter survey and has been disappointed at the results. This remains an issue for conversation

*WACTE should learn more about induction programs, especially since all residency programs are induction-based programs.

*WACTE should consider learning more about value-added assessment and redefining teacher education as a clinical endeavor.  This discussion should also include a framework and performance-based assessment tied to that framework.

*NCATE and state relationships need to be explored further.

*The attendees moved into heterogeneous groupings to discuss the direction of topics to be addressed and discussed at future WACTE meetings.  Ideas included:


+Use the expertise of WACTE member in discussion.

+Frameworks should be developed matching with the TPA – Common language that still allows for differences.

+Conversations should continue regarding the difficulties of using value-added assessment.

+WACTE needs to pursue legislative monetary support for state mandates.

+Institutions should discuss the issues surrounding bring in non-higher ed. providers.

+WACTE attendees could gather around common tasks:  induction, supervisors, coordinated evidence systems and required reports.

+ We should figure out how to use time more wisely.  Perhaps a question could be posed before a meeting and attendees would come prepared to discuss.

4:50 Wrap-up
5:00 Reception

Thursday, January 14

8:40 Welcome and overview of the day – Pat Wasley, University of Washington- Seattle
8:45 WACTE business meeting- WACTE Executive Committee


*Secretary’s report was accepted as printed


*Old Business

+Jim DePaepe presented the research on the value of Master’s degrees and National Boards on effective teaching.  The committee found that the research available does not speak directly to this issue.  Questions raised by attendees included:  Do Master’s degrees increase efficacy in areas beyond student achievement?   Is there any difference in the impact of an MIT degree as opposed to an MAT or M.ED?  

WACTE members wish to work with the legislature to generate the data we need to create a sound system for salary enhancement.  Frank Kline has generated a statement that will be shared with the Policy and Resolutions committee and the Institutional Representatives within the next two weeks.  The response will then be shared with the legislature.  

+Patrick Sexton, in response to a request from the fall WACTE meeting, shared budgets related to a half-time executive director position for WACTE.  One budget for approximately $100,000 included part time clerical support and a more bare bones budget for approximately $55,000 did not include clerical support.

Questions raised included:  What is the job description?  Would we need a lobbyist in addition to the executive director?  Would it be possible to have some support from AACTE?   How might institutions support this position in this time of economic challenges. 

A subcommittee consisting of Brad Portin, Jon Sunderland, Judy Hinrichs, and Patrick Sexton was established to create a job description around which Patrick could create a budget.  This committee will ask for input from the institutional representatives, craft a job description and report to the WACTE spring meeting.

+Cori Mantle-Bromley presented an update on the TPA.  Washington is working with a national consortium of 20 states in crafting a new performance-based assessment, which will give teacher educators information on teacher performance across state lines.    Pat Wasley is serving on the national design team, which is working on a coordinated communications system and a pilot with the process being slower than anticipated.  The smokescreen piloting will consist of institutions piloting small sections of the TPA with small groups of student teachers.  Some money exists from the Stewart Foundation for work on the document, but none of that money is intended to go to the sites.   Patrick will send out an update on the TPA to the list serve.

+The position of communications representative was added to the board by the consensus of the attendees.  This person will work with Patrick on the website and serve to improve communications among the institutions.  Frank Kline, who is working on the slate of executive board nominations (president-elect, treasurer, communications) for the April meeting would appreciate names of people who might serve in these positions. 

*New business

+Pat Naughton and Frank Kline led a discussion on identifying issues important to WACTE.  These included drafting a statement from WACTE to the legislature regarding the state budget.  This will be sent out to the institutional representatives for their responses.

+Should we be in contact and interaction with other associations focusing on education?  Bob Cooper works to coordinate this, and this could also be a part of the communications board member.

+Pat Naughton reported that representatives from WACTE were at a meeting regarding the data site of the PESB.  David Brenna and Joe Koski will be asking each institution about the data it would like to see collected and how it will be used.  Firewalls exist to protect elements of the data, while other data is public.  Institutions were warned that once shared, the information becomes public and may be used to compare institutional data against the state data and other institution’s data so it is imperative that we have accurate data.

+Pat Wasley presented the agenda for the legislative lunch.  There will be introductions followed by conversations surrounding WACTE’s willingness to provide information on which the legislators would like additional details.  Examples would include STEM, the TPA, alternative routes, etc.

+Pat Wasley thanked Mike Hillis and the faculty and staff of Pacific Lutheran University for being such gracious hosts.


+The WACTE spring meeting will be April 28 & 29 at Walla Walla University in College Place, WA

10:30 Meeting adjourned for the drive to the legislative luncheon in Olympia

