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Charge of PESB 

The Washington Professional Educator Standards Board (PESB) is 

responsible for policy and oversight of Washington State’s system of 

educator preparation, certification, continuing education, and 

assignment (RCW 28A.410.210).  

 PESB works to advance educator 

workforce development and pursue policy 

and innovation that are responsive to 

educator shortage, continuing education 

and increasing the diversity of the 

workforce. 

http://app.leg.wa.gov/RCW/default.aspx?cite=28A.410.210


Opportunities for Exploration 

● Teacher knowledge , teacher skill, clinical practice 

○ New Standards 

○ Cultural Competence Standards 

○ Endorsement Competency 

○ Connection with Paraeducators 

○ Preservice and Inservice Tools- Microcredentials 

○ Advancing Equity in Educator Preparation 

 

 



New Program Standards - Overarching Areas 

Candidates and Cohorts 

Candidate Knowledge, Skills and Cultural Competency 

Novice Practitioners 

State and Local Educator Workforce Needs 

Data and Assessment Systems 

Field Experience and Clinical Practice 

Program Resources and Governance 
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Indicators of Program Effort and Outcomes 

Individually, these indicators don’t say much about any program. 

Together, they say a lot about each program and the system they make 

up.  
 

● Candidate’s previous academic work 

● Candidate’s content knowledge 

● Candidate’s practical skills in planning, instructing, and assessing 

● Cohorts’ gender, racial, and ethnic diversity, relative to their context 

● Completion rates of groups of candidates’ 

● Candidate’s experiences after completing the program and after teaching for 1 1/2 years 

● Teachers entering Washington P-12 schools 

● Teachers remaining in Washington P-12 schools 

● Preparing teachers in subject areas that need teachers (ELL, SPED, STEM) 

 

The indicator system is designed to evolve and improve 



Changes to Program Review Structure 
 
 

Staff and Board members worked with stakeholders to 

emphasize equity and access in all aspects of programs’ work 

 
● Revised Program Standards  

● Revised Review Structure 

We emphasize not only how programs are built, but how they 

invite their candidates in, and prepare them to serve their 

community. 

New structure allows for new components such as tribal sovereignty or 

paraeducator standards to be considered  as part of rubric process  



Cultural Competency Standards  
Developed in 2009 through direction of legislature and EOGOAC, 

PESB required programs to uphold standards at pre-service level 
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Cultural Competency Standards 
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Cultural Responsiveness in New  
Standards & Review System 

● Shift to new indicator review process that evaluates programs 

yearly 

○ Ensure consistency across all programs 

○ Greater integration of cultural responsiveness standards 

throughout 

○ Stronger monitoring and accountability 

 

● Shift to National Standards 

○ Uphold national professional standards 

○ Increase interstate reciprocity 

 



National Standards 

PESB considers adoption of national standards and 

encourages stakeholders to participate in this process. 

● AY 2018-19: Business and Marketing, Early Childhood Education, 

Family and Consumer Sciences,  Library Media, Reading, and Special 

Education 

● Online vetting process is in progress   

● The subsequent versions of the national standards will also be adopted 

● Standards will be reviewed on a seven-year cycle, but no sooner than 

two years after adoption. 
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We value your feedback! 

Online vetting process: Take the survey 

● 10/22 (Mon), 2018 to 11/16 (Fri), 2018 for 

Business and Marketing, Early Childhood 

Education, Reading, and Special Education 

● December for four weeks for the Family and 

Consumer Sciences and Library Media 
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https://www.pesb.wa.gov/preparation-programs/assessments/national-standards-and-competencies-adoption/
https://www.pesb.wa.gov/preparation-programs/assessments/national-standards-and-competencies-adoption/


● Mission, Vision, and Strategic Goals: The Paraeducator Board is focused on 

the work set forth by HB 1115 and upholding the intent of the Board.  

● Intent: Paraeducators provide the majority of instruction in programs 

designed by the legislature to reduce the opportunity gap. By setting 

common statewide standards, requiring training in the standards, and 

offering career development for paraeducators, as well as training for 

teachers and principals who work with paraeducators, students in these 

programs have a better chance of succeeding. 

● Authority: The Paraeducator Board’s authority includes setting standards, 

professional development and the career ladder. 

● Technical Fix Bill SB 6388 

The New Paraeducator Board 



Paraeducator Certificate Program 

● The Legislature passed House Bill 1115 in early 2017, 

and passed technical fix bill SB 6388 

● This bills establish and further defines: 

○ New standards of practice,  

○ Minimum employment requirements,  

○ Professional development certificates, and  

○ A career ladder for paraeducators 

● Creates a Washington State Paraeducator Board 

● Besides the employment requirements, the 

paraeducator certificate program begins with the 2019-

20 school year.  
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Paraeducator Certificate Program 

● The Legislature passed House Bill 1115 in early 

2017, and passed technical fix bill SB 6388 

● These bills establish and further defines: 

○ New standards of practice,  

○ Minimum employment requirements,  

○ Professional development certificates, and  

○ A career ladder for paraeducators 

● Created a Washington State Paraeducator Board 
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Minimum Employment 
Requirements for Paraeducators 

A paraeducator must be at least eighteen years of age 

and hold a high school diploma or its equivalent, and, 

in addition, meet one or more of the following:  

● Qualifying score on the ETS ParaPro Assessment; or 

● Hold an associate degree or higher; or 

● Seventy-two quarter credits or forty-eight semester 

credits at the one hundred level or higher; or 

● Have completed a registered apprenticeship as a 

paraeducator 

Please see flyer for details: https://goo.gl/Akm5pG  

https://goo.gl/Akm5pG


The Paraeducator Certificate Program 

Training for all paraeducators 

beginning during the 2019-20 

school year, subject to funding. 

Complete information on our 

website: 

https://www.pesb.wa.gov/parae

ducator-board/   
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https://www.pesb.wa.gov/paraeducator-board/
https://www.pesb.wa.gov/paraeducator-board/
https://www.pesb.wa.gov/paraeducator-board/
https://www.pesb.wa.gov/paraeducator-board/


General Paraeducator Certificate 

● Subject to funding, paraeducators may become eligible for a 

General Paraeducator Certificate by completing the Fundamental 

Course of Study and an additional 70 hours of general courses. 

● Subject to funding, all paraeducators employed by the district must 

meet the general certificate requirements within three years of 

completing the Fundamental Course of Study. 

● The General Paraeducator Certificate does not expire. 
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Advancing Equity with Community Partners 

● Accountability must also mean having community at the table  

● PESB is committed to centering community voice,  


